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ltem 1

“To receive and consider the financial statements
of the Company and the reports of the Directors
and Auditors for the year ended 31 March 2017”



ltem 2

To consider and, if thought fit, pass the following
non-binding resolution as an ordinary resolution:

“That the Remuneration Report for the year
ended 31 March 2017 be adopted.”

This is a non-binding advisory vote.



Total Fixed Remuneration

(TFR)

Short Term Incentive
(STI)

Long Term Incentive
(LTI)

28-70% of Total Reward
Remuneration (TRR).

TFR is set by reference to
benchmark market information
for comparable roles and
individual performance.

Includes cash, non-financial
benefits, and superannuation.

15-43% of TRR.

40% of target STI is based on non-
financial key performance indicators
(KPIs) and 60% of target STl is
based on financial KPIs.

Paid in cash and shares.
The STI paid in shares is deferred
over a two-year period.

90% earnings before tax (EBT)
budget gateway.

15%-30% of TRR.

Executive Share Plan (ESP)
as approved by shareholders
at the 2016 AGM.

Shares granted upfront pursuant
to a company loan.

Vesting conditions linked to
net operating income (NOI)
and EPS at constant currency.



Remuneration Outcomes

* No pay rises for KMP.

 No STl awarded to KMP as the 90% of target EBT budget gateway was not met.
* Noincrease in fees paid to Non-Executive Directors.

» Opportunity to evolve OFX'’s approach to KMP and Executive remuneration to be more meaningful,
transparent and simpler while also driving greater alignment to shareholder value creation.

* In FY2018, the Board will undertake a comprehensive review of OFX’s existing remuneration
framework.



Votes on Item 2

VOTES

For* 112,202,756 97.29%
Against 2,482,379 2.15%
\?0'222 S LEES 645,862 0.56%
Total Votes 115,330,997

Abstain 1,051,233

Figures relate to proxy votes lodged up to 2:00pm AEST on 31 July 2017. * Votes in favour consist of direct and open proxies to the Chairman.
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ltem 3

To consider and, if thought fit, pass the following
resolution as an ordinary resolution:

“That Mr Grant Murdoch, being a Director who is retiring by
rotation and standing for re-election in accordance with Article
47(b) of the Company’s Constitution, and being eligible,
be re-elected as a Director of the Company.”
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Votes on Iltem 3

Figures relate to proxy votes lodged up to 2:00pm AEST on 31 July 2017. * Votes in favour consist of direct and open proxies to the Chairman.

© 07X

VOTES

For*

Against

Open — usable
votes

Total Votes

Abstain

108,660,311 98.06%
1,495,904 1.35%
654,862 0.59%
110,811,077

5,577,903
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Iltem 4

To consider and, if thought fit, pass the following
resolution as an ordinary resolution:

“That Mr Steven Sargent, who having been appointed
as a Director of the Company on
4 August 2016 in accordance with Article 46 (b)
of the Company’s Constitution, and being eligible for
election, be elected as a Director of the Company.”
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Votes on Item 4

Figures relate to proxy votes lodged up to 2:00pm AEST on 31 July 2017. * Votes in favour consist of direct and open proxies to the Chairman.
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VOTES

For*

Against

Open — usable
votes

Total Votes

Abstain

114,884,039 99.12%
366,238 0.31%
660,988 0.57%
115,911,265

477,715
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ltem 5

To consider and, if thought fit, to pass the following
resolution as an ordinary resolution:

“That, for the purposes of ASX Listing Rule 10.14
and for all other purposes, approval is given for:

(a) the issue and allotment to Mr John Alexander Malcolm of
ordinary shares under the OFX Group Limited Executive Share Plan
(Executive Share Plan) as described in the Explanatory Memorandum;
and

(b) the provision of a loan to Mr John Alexander Malcolm to assist
him to acquire the shares under the Executive Share Plan as
described in the Explanatory Memorandum.”
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Shareholder approval is being sought in accordance with ASX Listing Rule 10.14 for the
one-off issue for FY2017 of a single LTI grant to Mr Malcolm at 150% of his fixed
remuneration and provision of a loan to assist him to acquire shares.

As disclosed on 5 June 2017, Mr Malcolm’s employment contract, which previously provided for
the issue under the ESP of a One-off Triple Grant in 2017 equal to $1,800,000 vesting over 3, 4,
and 5 year performance periods, has been amended.

Mr Malcolm will now be offered a single LTI grant for FY2017 at 150% of his fixed remuneration,
providing him the opportunity to earn up to $975,000, vesting over a 3 year performance period.

The Board intends to review Mr Malcolm’s LTIl opportunity as part of the broader remuneration
review during FY2018.



Vesting Condi ti ono$f SihgherGra@tEO’ s On e

Tranche Vesting Condition Threshold Target Stretch
Measure Measure | Measure

Tranche A EPS CAGR over 3 year performance

0, () 0
(50%) period 12.5% 15% 17.5%
Tranche B NOI CAGR over 3_year performance 10% 12 5% 15%
(50%) period
EPS CAGR and NOI CAGR % of Shares that vest
Below Threshold Nil
Threshold 25%
Between Threshold and Target 25-50%, on a straight line sliding scale
50%
Between Target and Stretch 50-100%, on a straight line sliding scale
Stretch and Above 100%
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Votes on Item 5

Figures relate to proxy votes lodged up to 2:00pm AEST on 31 July 2017. * Votes in favour consist of direct and open proxies to the Chairman.

© 07X

VOTES

For*

Against

Open — usable
votes

Total Votes

Abstain

107,396,115 92.92%
7,618,370 6.58%
580,862 0.50%
115,595,347

834,533
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The material contained in this document is a presentation of general information about OFX Group Limited (Company) and its activities current as at 2 August
2017. Material is provided in summary only and does not purport to be complete. The material contained in this document has been prepared without taking into
account the investment objectives, financial situation and particular needs of any particular person and should not be taken as advice for investment purposes or a
recommendation in relation to the Company.

Certain statements in this document relate to the future, including estimates, projections and opinions. Such statements involve known and unknown risks and
uncertainties and other important factors that could cause the actual results, performance or achievements to be materially different from expected future results,
performance or achievements expressed or implied by those statements. Many of these factors are beyond the Company’s control, and the Company does not
give any warranty, express or implied, representation, assurance or guarantee that the events expressed or implied in any forward looking statements will occur
or will prove to be correct, and you are cautioned not to place reliance on such forward looking statements. Subject to applicable disclosure requirements, the
Company undertakes no obligation to update any forward-looking statement to reflect events or circumstances after the date of publication of this document.
Past performance information is given for illustrative purposes only and is not an indication of future performance.

The Company makes no warranty, expressed or implied, concerning the accuracy, reliability, adequacy or completeness of the information and opinions contained
in this document. To the maximum extent permitted by law, no responsibility for any direct or indirect or consequential loss arising in any way (including by way of
fault or negligence) from anyone acting or refraining from acting as a result of reliance on the material in this document is accepted by the Company or any of its
related bodies corporate, affiliates, directors, employees, officers, partners, agents and advisers or any other person involved in the preparation of this document.

This document has not been subject to external auditor review.
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